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INTRODUCTION
Monroe County is a Political Subdivision of the State of
Florida. The County seat is located in Key West, Florida. The

County Administration Headquarters is located at 1100 Simonton
St. Key West, Florida
WOMEN AND MINORITY HIRING BY MONROE
COUNTY, FLORIDA

Monroe County, Florida had as of August 18, 2009 an
employment rate of 39.3% female and 26.1%% minority. Women
and minorities comprise 65.4% of the County’s workforce. Monroe
County had as of August 18, 2009, 490 employees. This includes :

Females 191
Hispanics 98
Blacks 21
Asian /Pacific Islander 3
American Indian 3

According to the 2000 Census, Monroe County’s
population was 46.8% Female, 15.8% Hispanic, 4.8% Black,
0.8% Asian Islander and 0.4% American Indian.

EQUAL OPPORTUNITY POLICY

A. Monroe County is firmly committed to equal
employment opportunity and does not discriminate in any
employment related decisions on the basis of race, color, religion,
national origin, sex, sexual orientation, age, disability or other
similar factors that are not job related. The County’s policy of
equality of opportunity applies to all organizational levels of the
County and to all job classifications. It is the responsibility of each
Division Director, Department Head, and supervisor to give the
county’s nondiscrimination policy full support through



and by personal example. In addition, it is the duty of each
employee to help maintain a work environment which is conducive
to and which reflects the County’s commitment to equal
employment opportunity.

B. All personnel actions shall be based solely on ability and
fitness of the individual.

C. The Human Resources Office shall insure that information
about job opportunities is readily available to all employees and
citizens of the County, and a continuing program shall be
conducted to make the Equal Employment Policies known to all
citizens of the County.

D. In this capacity, the Human Resources Office will be
responsible for formulating solutions, presenting analysis and
recommending corrective action for matters related to equal
employment. The Human Resources Office will coordinate these
activities with Division Directors and Department Heads. In the
implementation of this Equal Employment Opportunity Plan, the
County will aggressively seek personnel for all job levels within
the organization through upgrading and recruitment from minority
group members and women. The Equal Employment Opportunity
Policy in Section 2.14 of the Monroe County Personnel Policies
and Procedures.

E. Section 2.14 (E) of the Monroe County Personnel Policies
and Procedures Manual states: Harassment of any kind is
prohibited and will not be tolerated. This policy applies to all
employees ( including Division Directors, Department Heads and
Supervisors ), agents and third parties such as contractors, vendors,
suppliers, and other visitors to County buildings or workplaces. A
violation of this policy will subject an employee to disciplinary
action, up to and including termination of employment. A violation
of this policy by any third party will result in appropriate action,



which may result in the person(s) being barred from the County’s
premises. Harassment is defined as verbal or physical conduct
which :

I. Denigrates or shows hostility or aversion towards an
individual because of his/her race, color, religion, gender, national
origin, age, veteran status, marital status, sexual
orientation/preference, or disability or that of his/her relatives,
friends or associates.

2. Has the purpose or effect of creating an intimidating,
hostile or offensive working environment.

3.Has the purpose or effect of unreasonably interfering
with an individual’s work performance or otherwise adversely
affects an individual’s employment.

Prohibited harassing conduct includes, but is not limited
to : epithets, slurs, jokes, negative stereotyping or threatening,
intimidating or hostile acts that relate to race, color, religion,
gender, age, national origin, veteran status, marital status, familial
status, sexual orientation/preference, or disability. Prohibited
harassing conduct includes written graphic materials that is placed
on walls, bulletin boards or elsewhere on the premises, or that is
circulated in the workplace. The above policy includes, but is not
limited to, sexual harassment. Sexual harassment is defined as :

l. Unwelcolme sexual advances;

2. Request for sexual favors

3. Verbal or physical conduct of a sexual or offensive
nature, particularly where:

a. submission to such conduct is made, explicitly or
implicitly, a tremor condition of employment.

b. submission to or rejection of such conduct is used as
a basis for decisions affecting an individual’s employment; or such
conduct has the purpose or effect of creating an intimidating,
hostile or offensive working environment.

C. Sexually offensive jokes, innuendoes, and other
sexually oriented statements or behavior.



If you experience or observe any prohibited harassment
by any person, you are required to promptly report the incident to a
Department Head, Human Resources Administrator or County
Administrator. We encourage that you put the complaint in
writing. Your complaint will be immediately investigated and kept
confidential to the extent possible. Individuals who make
complaints have an obligation to assist and cooperate with the
County’s investigation.

If the County determines that an employee or third party has
harassed an individual, appropriate remedial action will be taken
against the offender up to and including termination. If the
harassment involves a third party, such as contractor, vendor,
supplier, or other visitor to County buildings or the workplace that
person may be barred from the premises .The County prohibits any
form of retaliation against an employee or third party for lodging a
bona fide complaint under this policy or for assisting in the
investigation of the claim of harassment.

If one believes the County has violated its equal employment
policy, as stated in this Plan he/she should submit a complaint to
the County’s Equal Employment Opportunity Coordinator.The
Coordinator shall investigate and prepare a response.

This Equal Employment Opportunity Plan covers the time
period covered by Monroe County fiscal years covered by October
1, 2009 thru September 30, 2011

Existing Employment Policies and Practices that Promote
Equality in the Workplace

Monroe County has taken constructive steps to promote
equality in the workplace for its employees and prospective
employees. These efforts include the following :



I. Personnel Policy Review Board : The Board is comprised
of county employees who solicit proposed changes from all
employees and make recommendations for changes in the
County’s Personnel Policies and Procedures Manual to the County
Administrator :

2. Employee Grievance Council : The Council consist of non
supervisory county employees who hear employment grievances of
county employees and make recommendations regarding each case
to the County Administrator.

3. Training : The County periodically offers training to
enhance leadership skills. The training is available to all county
employees and can be helpful in getting the requisite skills
required for promotional opportunity. In addition county
employees are reimbursed for payment of educational fees for
courses taken that are job related.

4. Equal Employment Opportunity Coordinator : In January
1990 , Monroe County hired an equal employment opportunity
coordinator. This person is responsible for advising county
officials on the applicability of equal employment laws on county
personnel matters. In addition the EEO coordinator investigates
complaints of employment discrimination.

Yoyl
Monroe County Administrator Date

1100 Simonton St.

Key West, Florida 33040




COMPREHENSIVE PLANNER

TOLL COLLECTOR

SERVICE MECHANIC

MECHANIC |

HEAVY EQUIPMENT OPERATOR

MAINTENANCE WORKER

AIRPORT RESCUE FIREFIGHTER

PARALEGAL LITIGATION

BUDGET ANALYST

FILE CLERK

FILE CLERK

EXECUTIVE ASSISTANT

EXECUTIVE ASSISTANT |

FILE CLERK

DISASTER WORKER

DISASTER WORKER

FIREFIGHTER PARAMEDIC

ELIGIBILITY SPECIALIST

LIBRARY ASSISTANT

STAFF ASSISTANT

SR ADMINISTRATIVE ASSISTANT

LIBRARY ASSISTANT 12 $15,697.46| 6/26/!
COUNTY ADMINISTRATOR AA $165,000.00) 5/12/08]
SR DIRECTOR AIRPORTS AA $96,529. 1 6/24/99)|
AIRPORT RESCUE FIRE CAPTAIN AA $50,896.8 2/26/0
SUPERINTENDANT MAINTENANCE AIRPORT|AA $48,465.25 8/12/91
AIRPORT RESCUE FIRE CAPTAIN AA $60,332.45] 11/2
AIRPORT RESCUE FIREFIGHTER AA $35,495.0 5/6/09)
AIRPORT RESCUE FIREFIGHTER AA $39,044.55 6/6/08]
AIRPORT RESCUE FIREFIGHTER AA $44,473.99| 2/9/03|
AIRPORT RESCUE FIREFIGHTER AA $40,882.41 3/2/05|
AIRPORT RESCUE FIREFIGHTER AA $39,086. 5/19/06|
MAINTENANCE WORKER - AIRPORT AA $27,010.31 4/28/08|
ASSISTANT AIRPORT MAINTENANCE AA $32,682.11 2/29/08|
SR TECHNICIAN MAINTENANCE - AIRPORT |AA $44,356.97 11/4/81
AIRPORT MANAGER AA $97,218.49) 1/3/77,
CHIEF ASSISTANT COUNTY ATTORNEY AA $110,439.58 12/18/00)
COORDINATOR AA $43,876.47 9/18/
LITIGATOR AA $102,966.68 4/2/08|
MANAGEMENT AA $68,913.48| 7/27/06|
DIRECTOR OF PROJECT MANAGEMENT AA $82,486.42 5/1/03)|
SUPERVISOR CONSTRUCTION INSPECTION [AA $47,256.56 1/23/06|
SR ADMINISTRATOR NETWORK AA $74,099.03 7/28

SR SYSTEMS ANALYST AA $54,907.80 12/5/00)
SYSTEMS ANALYST AA $49,080.44 9/8/0
ADMINISTRATOR TECHNICAL SERVICES  |AA $55,694.24 3/2/0
SYSTEMS ANALYST AA $50,337.40 3/7/06}
COUNTY COMMISSIONER AA $40,678.00] 8/16/06|
COUNTY COMMISSIONER AA $40,678.00] 11/12/98)




CASE COORDINATOR | AA $36,260.34 3/8/06)
INDIGENCE EXAMINER AA $49,927.58 8/9/04)
SR SYSTEMS ANALYST AA $50,013.89 2/3/0
DIRECTOR MARINE AGENT AA $17,920.00 10/1/91
CASE MANAGER AA $53,183.59) 6/1/82
MANAGER LIBRARY TECHNICAL SERVICES |AA $68,233.63) 12/16/86]
LIBRARIAN AA $53,183.59| 12/3/85|
ASSISTANT LIBRARY TECHNICAL SERVICES[AA $31,813.60| 6/1/04]
LIBRARY ASSISTANT AA $28,206.68| 6/3/
ASSISTANT LIBRARY TECHNICAL SERVICES|AA $31,795.40, 10/28/02)
SR LIBRARY ASSISTANT ,, AA $39,489.33 5/29/01
LIBRARY ASSISTANT AA $24,723.50) 7/24)
MANAGER BRANCH LIBRARY AA $55,006.23 5/5/97
LIBRARY ASSISTANT AA $37,608.89| 5/5/03|
LIBRARY ASSISTANT AA $31,394.92 10/10/06]
DELIVERED MEALS AA $17,949.55 5/25/01
NUTRITION PROGRAM SITE ASSISTANT AA $14,303.01 4/21/0
TRANSPORTATION DRIVER AA $24,333.40] 7/1/07
TRANSPORTATION DRIVER AA $28,173.60| 5/16/0
TRANSPORTATION DRIVER AA $29,156.40 5/7/01
TRANSPORTATION DRIVER AA 10/24/07,
RECEPTIONIST AA $10,753.60, 1/28/
PREPAREDNESS ADMINISTRATOR AA $50,000.00] 3/5/09|
MANAGEMENT PLANNING AA $55,917.33| 10/17/94}
EMERGENCY SERVICES AA $111,650. 1/30/06|
FIRE RESCUE BATTALION CHIEF AA $66,865.2 1

FIRE RESCUE BATTALION CHIEF AA $78,613.77 10/24/00
FIREFIGHTER PARAMEDIC AA $51,367. 2/6/0
FIRE RESCUE LIEUTENANT AA $50,468.84 8/10/01
FIRE RESCUE OR EMS INSTRUCTOR AA 2/12/99|
FIRE RESCUE OR EMS INSTRUCTOR AA 6/19/00|
FIRE RESCUE BATTALION CHIEF TRAINING |AA $63,456.69) 6/13/99|
FIREFIGHTER PARAMEDIC AA $58,798.22] 8/20/90|
LOGISTICS SPECIALIST CAPTAIN AA $49,500.00) 5/9/08|
FIREFIGHTER PARAMEDIC AA $39,044.5 10/27/08)
FIREFIGHTER PARAMEDIC AA $52,872.12| 1/11/99|
FIREFIGHTER PARAMEDIC AA $44,970. 7/5/05|
FIREFIGHTER PARAMEDIC AA $58,798.22 7/9/89|
PARAMEDIC AA $53,456.54 11/3/87]
FIRE RESCUE LIEUTENANT AA $61,738.13 11/3/87
FIRE RESCUE LIEUTENANT AA $61,738.13| 5/1/95|
FIRE RESCUE LIEUTENANT AA $62,647.19| 9/24/99)
FIRE RESCUE LIEUTENANT AA $61,738.13 4/25/94)
EMT DRIVER AA $48,596.85 5/15/86]
FIREFIGHTER PAHAMEDIC AA $39,044.5 1/7/08|
EMT DRIVER - S A AA $48,596.85 10/22/87|
FIREFIGHTER EMT AA $53,452.93] 12/9/
FIRE RESCUE LIEUTENANT AA $56,125.58] 5/30/95]
FIRE RESCUE LIEUTENANT AA $56,125.58] 8/18/98|




FIRE RESCUE BATTALION CHIEF AA $63,456.69| 4/13/09
ASSISTANT FIRE MARSHAL AA $67,491.13 9/9/90
FIREFIGHTER EMT AA $53,452.93 2/5/90)
CONTROL OFFICER AA $63,313.13] 10/9/92
FIREFIGHTER EMT AA $46,269.78| 8/30/02
FIREFIGHTER EMT ~ |AA $44,473.99| 3/6/0
FIREFIGHTER EMT AA $53,452.93| 9/20/92
FIREFIGHTER EMT AA $42,678.20 8/11/04)
FIRE RESCUE LIEUTENANT : AA $54,240.00) 10/13/98|
FIREFIGHTER PARAMEDIC TRAINEE AA $35,140.10 10/27/08]
FIREFIGHTER EMT AA $49,861.35 12/15/99|
FIREFIGHTER PARAMEDIC - |AA $41,019.92| 10/11/06|
FIREFIGHTER EMT AA $42,678.20 8/11/04]
FIREFIGHTER PARAMEDIC AA $41,019.92 10/11/06]
FIREFIGHTER EMT AA $40,882.41 8/24/03|
FIRE RESCUE LIEUTENANT AA $55,515.7 11/6/
FIREFIGHTER PARAMEDIC AA $39,044.56] 10/15/07
FIREFIGHTER PARAMEDIC AA $44,970.66] 7/5/05)
FIREFIGHTER PARAMEDIC FLIGHT STATUS |AA $42,070.92 2/13/07,
FIREFIGHTER PARAMEDIC AA $52,872.12| 8/11/04)
FIRE RESCUE CAPTAIN AA $71,156.36] 5/24/99|
FIREFIGHTER PARAMEDIC FLIGHT STATUS |AA $61,621.16] 12/14/99)
FIRE RESCUE DEPUTY CHIEF-OPERATIONS [AA $99,000.00] 7/23/96)
FLIGHT NURSE AA $36,088.00] 5/12/09|
FIREFIGHTER PARAMEDIC AA $39,044.56) 1/7/08)
FIREFIGHTER PARAMEDIC AA $39,044.56| 8/25/08|
FIREFIGHTER EMT AA $35,445.88| 10/27/08|
FIREFIGHTER EMT AA $35,445.88] 1/7/08|
OFFICER AA $63,921.16| 6/23/96]
FIREFIGHTER PARAMEDIC AA $39,044.56| 10/27/08]
FIREFIGHTER PARAMEDIC AA $39,044.56| 10/27/08|
SR DIRECTOR BUILDING OFFICIAL AA $89,810.49| 9/25/87
PLANS EXAMINER AA $63,805.75| 8/15/01
BUILDING INSPECTOR | AA $55,302.00| 2/23/04)
ELECTRICAL INSPECTOR AA $58,681.90) 3/1/07,
PLANS EXAMINER AA $55,000.00) 7/3/07]
PLUMBING MECHANICAL INSPECTOR AA $57,025. 1/1
PLUMBING MECHANICAL INSPECTOR AA $57,181.90) 4/1/0
BUILDING INSPECTOR I AA $55,302.00) 10/4/0;
EXAMINER AA $70,000.00} 2/28/07
SR INSPECTOR BUILDING AA $47,799.57| 9/30/03)
BUILDING INSPECTOR | AA $46,678. 12/1/086|
INSPECTOR CODE ENFORCEMENT AA $39,488.2 2/17/09|
SR INSPECTOR CODE ENFOHCEMENT AA $45,846.07, 6/16/08|
BIOLOGIST - - |AA $41,678.2 10/30/06]
BIOLOGIST AA $49,927.5 4/14/04)
BIOLOGIST AA $43,762.15| 7/12/
SR GIS PLANNER AA $49,012.25 3/6/06]
MANAGEMENT AA $110,000. 2/27/03|




SR ADMINISTRATOR MARINE RESOURCES |AA $63,278.36] 1/1/00)
MARINE PUMP OUT CAPTAIN AA $34,533.66| 11/28/07
ENVIRONMENTAL RESOURCES AA $97,500.00 11/1/0
PLANNER AA $41,678.24 8/28/06
PLANNER AA $43,762.15 4/17/09|
COMPREHENSIVE PLANNING MANAGER _ |AA $65,000.00) 4/12/08|
PRINCIPAL CURRENT PLANNER AA $65,000.00) 12/5/05|
SR PLANNER AA $46,678.33] 5/1/08|
DIRECTOR MIDDLE KEYS OPERATIONS AA $72,614.06) 3/2/98|
PROGRAM AA $32,132.20| 1/30/06}
MASTER PLUMBER AA $56,800.34 11/25/91
MASTER ELECTRICIAN AA $56,800.34 2/14/
COORDINATOR ELECTRONICS AA $53,760.38| 1/3/94)
CORRECTIONS AA $39,887.69| 8/2/06|
SPECIALIST BUILDING MAINTENANCE AA $50,256. 4/25/94|
SR PLUMBER AA $32,682.11 8/29/05|
SR TECHNICIAN AIR CONDITIONING AA $44,925.42| 11/1/94]
OPERATIONS AA $39,887.64 3/13/06}
ASSISTANT SUPERINTENDENT AA $41,795.87 2/13/8
TOLL COLLECTOR AA $37,094.14 2/24/91
TOLL COLLECTOR AA $36,802.46 2/3/92|
TOLL COLLECTOR AA $15,444.00 10/11/08)
TOLL COLLECTOR AA $16,559.5, 8/1/07]
TOLL COLLECTOR AA $17,381.92 6/1/06|
TOLL COLLECTOR AA $18,242.48] 9/17/08
SUPERVISOR CONSTRUCTION INSPECTOR |AA $49,741.72| 1/13/!
SR. PROJECT ADMINISTRATOR AA $54,573.36| 6/2/99|
SR DIRECTOR LOWER KEYS OPERATIONS |AA $81,609.96] 5/1
ADMINISTRATOR BUILDING MAINTENANCE |AA $61,362.09| 9/15/97
BEACHES MAINTENANCE AA $46,678. 5/27/08)
SR TECHNICIAN MAINTENANCE AA $54,034.15 3/23/9
FOREMAN PLUMBING AA $51,840. 4/24/80
FOREMAN SR LANDSCAPER AA $48,688.07 10/5/88)
SPECIALIST BUILDING MAINTENANCE AA $50,075.20) 1/17/95|
PROGRAM AA $28,540.61 5/28/09|
ELECTRICIAN AA $39,374.65 6/3/96|
COORDINATOR ELECTRIC AA $54,757.3 11/8/87)
ROOFER AA $38,162.1 3/29/99|
MAINTENANCE MECHANIC AA $34,676.2 10/1/79)
MAINTENANCE WORKER 1lI AA $43,673.91 12/13/04
MAINTENANCE MECHANIC AA $33,325. 3/8/
CARPENTER AA $42,842.67, 7/29/86)
SR TECHNICIAN MAINTENANCE AA $54,043.95) 11/8/93
LEAD CUSTODIAN MAINTENANCE WORKER [AA $29,211.66] 8/7/
MAINTENANCE WORKER AA $29,710.78) 11/19/07,
SR TECHNICIAN MAINTENANCE AA $46,574.7 12/20/98)
SR ADMINISTRATOR SPECIAL PROJECTS  |AA $65,714.05 6/15/81
MECHANIC AA $25,945.55 7/1/09|
DIRECTOR FLEET MANAGEMENT AA $86,576.26] 6/16/86]




FLIGHT NURSE

LEAD MECHANIC AA $57,518.05] 3/23/92
MECHANIC | AA $38,351.93 12/3/01
SR LEAD MECHANIC AA $58,217.05 4/1/9
LEAD MECHANIC AA $51,233.96 12/3/01
MOBILE MECHANIC AA $40,823.39) 2/21/06
LEAD MECHANIC AA $41,678.24 8/20/07,
MOBILE MECHANIC AA $39,545.80, 8/18/0
TECHNICIAN ~|AA $60,629.73 9/28/98|
BEACHES AA $27,820.60 1/24/00|
COORDINATOR ENVIRONMENTAL ~ [AA $59,227.03| 10/5/77
SUPERINTENDENT SOLID WASTE AA $67,684.20 8/20/75|
SR TECHNICIAN POLLUTION CONTROL AA $48,379.52 3/12/89|
SPECIAL PROJECTS AA $118,412.49) 10/4/82)
SUPERVISOR ROADS & BRIDGES AA $54,460.52 4/28/80|
COORDINATOR ROADS & BRIDGES AA $39,887.69) 8/22/05|
FOREMAN ROADS & BRIDGES AA $44,929.7 12/5/94)
HEAVY EQUIPMENT OPERATOR AA $32,682.11 6/29/06]
EQUIPMENT OPERATOR AA $38,895.97] 4/6/92
HEAVY EQUIPMENT OPERATOR AA $38,968.66) 9/17/0
MAINTENANCE WORKER II AA $32,132.20 7/5/06}
MAINTENANCE WORKER AA $34,992.22 5/7/01
HEAVY EQUIPMENT OPERATOR AA $35,345.71 9/12/05
SIGN TECHNICIAN INSTALLER AA $48,022.59| 8/17/98|
PROGRAM AA $28,540.61 1/14/09|
MAINTENANCE WORKER AA $32,204.67| 3/21/05]
MAINTENANCE WORKER AA $36,659.1 8/11/04|
SUPERVISOR ROADS & BRIDGES AA $55,622.75| 12/15/89)
PROGRAM AA $28,540.61 5/11/09|
PROGRAM AA $30,602.1 10/2/08)
HEAVY EQUIPMENT OPERATOR AA $33,662.58| 8/20/0
FOREMAN ROADS & BRIDGES AA $42,341.64 2/20/0:
DIRECTOR UPPER KEYS OPERATIONS AA $78,633.37, 6/1/92|
WEIGHMASTER AA $36,591.97, 1/4/05)
WEIGHMASTER AA $35,425.75) 12/15/91
LANDFILL OPERATOR AA $35,346.78| 1/31/
LANDFILL OPERATOR AA $50,482.12| 11/17/87
LANDFILL OPERATOR AA $41,978.73| 8/1
WEIGHMASTER AA $40,864.03] 1/17/95}
BEACHES AA $27,009.32 8/6/08|
BEACHES AA $25,945.55 1/20/09
DIRECTOR OF PROJECT MANAGEMEMT  |AA 5/11/09)|
DISASTER WORKER AA 7/18/08}
DISASTER WORKER AA 7/18/08|
FILE CLERK AA 7/15/08]
FLIGHT NURSE AA 7/28/0
FLIGHT NURSE - - [AA 7/18/07,
FLIGHT NURSE AA 1/24/09)
FLIGHT NURSE - - [AA 5/9/08|
AA

3/16/09)




TECHNICIAN AA 12/27/05)
LIBRARY ASSISTANT AA 8/4/09|
DIRECTOR VETERANS AFFAIRS AA $63,633.50 6/23/08|
EXECUTIVE ADMINISTRATOR AA $51,462.86 4/3/06}
VETERANS SERVICE COUNSELOR AA $28,485.60 11/3/08]
VETERANS SERVICE COUNSELOR AA $43,976.18 12/20/04]
TRANSPORTATION DRIVER AA $21,045.09| 6/28/06|
TRANSPORTATION DRIVER AA $19,453.20 4/27/09|
SPECIALIST TV MULTIMEDIA AB $37,450.35 6/8/09
SITE MANAGER HOME DELIVEHED MEALS AB $14,983.83 2/6/06|
TRANSPORTATION DRIVER sy JAB 5/26/09|
COORDINATOR EQUAL EMPLOYMENT AB $39,448.88] 11/1/84)
EQUIPMENT OPERATOR AB $42,842.67] 12/26/8
PLUMBER AB $42,842.67 2/4/86|
MAINTENANCE MECHANIC AB $33,325.93 8/14/01
PROGRAM AB $38,895.97| 3/24/
MECHANIC AB $38,948.24] 2/28/94|
MAINTENANCE WORKER AB $33,676.03) 1/21/9
SERVICE MECHANIC AB $34,533.66) 10/7
SR LANDSCAPER AB $38,162.19| 4/24/00
FOREMAN ROADS & BRIDGES AB $42,341.67 8/11/99|
MAINTENANCE WORKER AB $37,127.44) 9/9/96|
FIREFIGHTER AC $55,986.50] 2/26/02|
SR TECHNICIAN MAINTENANCE - AIRPORT |AC $47,064.16] 5/26/86]
AIRPORT RESCUE FIREFIGHTER AC $35,495.05] 2/1/08|
PAINTER AC $38,162.19) 10/4/99)
LITIGATOR AC $82,028.39)| 1/20/04}
PURCHASING MANAGER AC $50,000.00] 11/19/96}
CUSTODIAN - BAYSHORE MANOR AC $23,060.67} 1/8/07
CASE MANAGER AC $49,268.01 12/4/98
LIBRARY ASSISTANT AC $31,394.92) 8/29/05|
NUTRITION DRIVER AC $12,968.80 10/27/08|
TRANSPORTATION DRIVER AC $30,375.80 5/1/00)
EMERGENCY MANAGEMENT PLANNER AC $45,950.27 8/22/05|
FIRE RESCUE OR EMS INSTRUCTOR AC 2/12/99|
FIRE RESCUE OR EMS INSTRUCTOR AC 9/22/08|
FIRE RESCUE OR EMS INSTRUCTOR AC 7/31/
FIRE RESCUE LIEUTENANT AC $56,113.67 10/29/01
FIREFIGHTER PARAMEDIC AC $39,044.56} 10/27/0
FIREFIGHTER PARAMEDIC AC $39,044.56| 10/15/07,
FIREFIGHTER PARAMEDIC AC $39,044.56| 10/15/07
FIRE RESCUE LIEUTENANT AC $50,468.84| 7/30/01
FIREFIGHTER PARAMEDIC AC $39,044.56| 1/7/0
FIREFIGHTER PARAMEDIC AC $41,019.92| 11/6/06)
FIREFIGHTER PARAMEDIC AC $39,044.56] 10/27/08]
FIREFIGHTER PARAMEDIC AC $39,044.56 1/7/08
FIREFIGHTER EMT AC $35,445. 1/7/08|
FIREFIGHTER EMT AC $35,445, 1/10/08
FIREFIGHTER PARAMEDIC AC $39,044.56] 5/11/09




FIREFIGHTER PARAMEDIC AC $39,044.56| 10/27/08)
FIREFIGHTER EMT AC $35,445.88 7/20/09)
FIREFIGHTER EMT AC $35,445.88| 10/27/08)
FIREFIGHTER PARAMEDIC AC $39,044.56 10/27/08|
FIREFIGHTER PARAMEDIC AC $39,044.56) 10/27/08)
FIREFIGHTER PARAMEDIC AC $39,044.56| 10/27/08|
FIREFIGHTER PARAMEDIC | AC $39,044.56 10/27/08]
FIREFIGHTER PARAMEDIC AC $39,044.56) 10/27/08)
FIREFIGHTER EMT < IAG $35,445.88| 10/27/08)
FIREFIGHTER EMT |AC $35,445.88) 10/27/08|
FIREFIGHTER EMT AC $35,445.88) 7/20/09)
FIREFIGHTER EMT AC $35,445.88| 10/27/08|
FIREFIGHTER EMT AC $35,445.88] 10/27/08}
FIREFIGHTER EMT AC $35,445.88| 10/27/08)
FIREFIGHTER EMT AC $35,445.88] 10/27/08|
ELECTRICAL INSPECTOR AC $57,181.90| 7/16/07|
INSPECTOR CODE ENFORCEMENT AC $37,988.28| 4/23/90)
SPECIALIST BUILDING MAINTENANCE AC $37,028.03} 3/13/
MAINTENANCE MECHANIC AC $27,819.60| 1/24/07,
MAINTENANCE MECHANIC AC $29,210.57, 12/7/0
CARPENTER AC $29,967. 9/23/0
FOREMAN PAINTING AC $47,064.16 11/3/91
MAINTENANCE MECHANIC AC $33,325.82| 5/21/01
MAINTENANCE WORKER AC $33,702.29|
MAINTENANCE WORKER AC $30,672.2 5/3/05]
PROGRAM AC $28,540.61 2/3/09|
MECHANIC | AC $31,394.92} 5/18/09)
MOBILE MECHANIC AC $51,646. 2/18/92|
SERVICE MECHANIC AC $37,028.34 6/18/07|
SR COORDINATOR FLEET AC $53,578.08] 11/1

SR TECHNICIAN POLLUTION CONTROL AC $47,064.16} 12/15/97
SR TECHNICIAN POLLUTION CONTROL AC $44,356.96] 7/8/02)
MAINTENANCE WORKER AC $34,992.22| 1/22/02}
PROGRAM AC $32,132.20 3/13/06]
MAINTENANCE AC $34,316. 7/30/08]
BEACHES AC $31,740.11 1/20/04}
BEACHES AC $27,978.7 4/4/05)
BEACHES AC $30,672.87 11/15/04
BEACHES AC $33,676.06] 2/9/98|
BEACHES AC $32,247.94 9/7/99
BEACHES AC $33,327.13) 5/14/01
BEACHES AC $33,041.46) 2/8/00)
BEACHES - AC $31,740.12 6/8/04)
FIREFIGHTEH PAHAMEDIC AC 7/1/02
TECHNICIAN LA : AC 11/1/07,
FIRE CHIEF AIRPOHT HESCUE AD $64,825. 2/10/81
PAINTER AD $36,659.16 5/14/
BEACHES - : = AD $33,041.46] 12/6/98)
TRANSPORTATION omvsn AE $30,375.80) 5/18/98}




SR TECHNICIAN POLLUTION CONTROL AE $47,064.16 1/3/95
EXECUTIVE ADMINISTRATOR BA $56,713.86 8/23/04,
SR ADMINISTRATIVE ASSISTANT BA $46,175.00 8/6/01
DEPUTY COUNTY ADMINISTRATOR BA $127,754.32 8/2/
STAR BA $100,000.00 4/23/07
SR ADMINISTRATOR AIRPORT BUSINESS  |BA $67,082.69| 8/24/84
SR ADMINISTRATIVE ASSISTANT ~  [BA $54,750.68| 5/29/88|
FINANCE BA $50,545.30) 7/10/06|
ADMINISTRATIVE ASSISTANT - [BA $39,886.34 3/16/77
ATTORNEY BA $41,678.24 1/17/06|
PARALEGAL ADMINISTRATIVE LIAISON BA $52,423.97 5/28/02|
PARALEGAL LITIGATION BA $41,678.24 9/22/08|
COUNTY ATTORNEY BA $157,500.00 5/2/90)
DRAFTER/RESEARCHER BA $74,533.6 11/17/06|
CONTRACT MONITOR BA $84,080.97 8/2/05|
MANAGEMENT DIVISION/MONROE COUNTY |BA $93,797.52 4/4/05]
ASSISTANT COUNTY ATTORNEY BA $58,919.91 11/5/07|
ENFORCEMENT BA $58,919.91 2/23/09)
SR DIRECTOR OF BUDGET & FINANCE BA $89,700.00| 8/31/04]
SR BUDGET ANALYST BA $46,348.79) 4/25/0
BUDGET ANALYST BA $37,988.08] 6/22/09
BUDGET MANAGER BA $75,000.00| 1/4/07]
SR BUYER BA $41,368.8 8/17/01
SR ADMINISTRATIVE ASSISTANT BA $46,088.42 6/6/94]
EXECUTIVE ASSISTANT BA $45,393.77| 4/20/
CONTRACT ADMINISTRATOR BA $62,975.17 5/1/94]
SYSTEMS ANALYST BA $52,854.26| 4/27/04
SR ADMINISTRATOR TECHNICAL SERVICES |BA $74,009.05| 6/30/80
COORDINATOR TV MULTIMEDIA BA $53,183.59)| 12/29/97|
SYSTEMS ANALYST BA $52,436.06 5/2

SR ADMINISTRATOR SEWER PROJECTS  |BA $65,684.85 11/14/05|
EXECUTIVE ASSISTANT BA $49,767. 10/25/00)
EXECUTIVE ASSISTANT BA $41,678.24| 11/20/08]
EXECUTIVE ASSISTANT BA $41,678.24 11/20/08)
EXECUTIVE ASSISTANT BA $58,439.56] 6/5/97
EXECUTIVE ASSISTANT BA $52,974.03| 5/28/95|
HEARING REPORTER BA $34,533.66| 12/4/08|
COUNTY COMMISSIONER BA $40,678.00 11/15/06|
COUNTY COMMISSIONER BA 11/19/08]
COUNTY COMMISSIONER BA 11/19/0
PARALEGAL LITIGATION BA $41,678.24 9/17/07
SR SYSTEMS ANALYST BA $41,678.24 6/16/08]
SR ADMINISTRATOR BAYSHORE BA $51,235.41 9/16/96|
ATTENDANT BA $31,394.92 12/20/08)
ATTENDANT BA $25,109.76| 3/16/09)
ATTENDANT: = ~ |BA $12,554.88 7/31/09)|
ATTENDANT SUPERVISO BA $41,678.24 12/6/07
EXTENSION COORDINATOR: BA $46,892.62 7/17/01
ADMINISTRATIVE ASSISTANT BA $42,136.12 1/4/00




SR COORDINATOR GRANTS BA $51,782.31 11/6/00
RN PERSONAL CARE SUPERVISOR BA 5/29/96)
DIRECTOR LIBRARIES BA $77,201.89) 4/16/84
SR LIBRARIAN BA $48,247.78| 11/8/04}
ADMINISTRATOR LIBRARIES BA $47,962.81 5/29/98
MANAGER BRANCH LIBRARY BA $52,974.04 7/1/82
MANAGER BRANCH LIBRARY BA $48,247.78| 1/6/97,
MANAGER BRANCH LIBRARY BA $53,172.87 5/29/!
LIBRARIAN BA $39,887.6 2/6/06)
LIBRARY ASSISTANT BA $31,394.92 10/16/06]
SR LIBRARY ASSISTANT BRANCH BA $34,533.66| 11/28/05|
SR LIBRARY ASSISTANT BRANCH BA $41,899.05, 1/6/97]
LIBRARY ASSISTANT BA $18,803.20| 8/29/03)
SR LIBRARY ASSISTANT LEGAL RESEARCH [BA $31,028.40) 6/1/04]
ADMINISTRATOR LIBRARY HEADQUARTERS|BA $57,417.33| 5/27/03)
LIBRARY ASSISTANT BA $32,964.67| 6/6/06|
LIBRARY ASSISTANT BA $31,394.92 5/26/09|
LIBRARY ASSISTANT BA $15,693.60] 3/31/09|
LIBRARY ASSISTANT BA $15,693.60 3/15/09|
SERVICES BA $41,386.14 7/25/05)
DELIVERED MEALS BA $17,094.81 11/25/0
NUTRITION PROGRAM SITE ASSISTANT BA $14,801. 8/13/01
ADMINISTRATIVE ASSISTANT BA $34,533.66| 11/13/07
DISPATCHER - TRANSIT BA $36,343.56| 2/10/0
COORDINATOR SPECIAL NEEDS BA $41,975.88] 12/12/02]
SOCIAL SERVICES DIRECTOR BA $80,506. 10/23/06)
SUPERVISOR CASE MANAGER BA $53,172.87 2/8/99|
SUPERVISOR CASE MANAGER BA $43,762.15 5/30/06}
ADMINISTRATIVE ASSISTANT BA $39,977.0 1/31/05|
STAFF ASSISTANT BA $31,394.92| 10/1/08]
RECEPTIONIST BA $10,753.60] 7/23/07}
CASE MANAGER BA $47,782.63) 4/26/
RECEPTIONIST BA $10,753.00| 9/15/08]
ASSISTANT COUNTY ENGINEER BA $91,198.80| 12/6/
SR ADMINISTRATOR SPECIAL PROJECTS |BA $53,797.18| 3/5/07]
SPECIALIST INSURANCE BA $34,533.66] 11/13/07]
DIRECTOR EMERGENCY MANAGEMENT BA $84,922.08| 4/1/
ADMINISTRATIVE ASSISTANT BA $39,977.0 6/22/04)
DIVISION DIRECTOR EMPLOYEE SERVICES |BA $91,445.60) 8/11/86|
EXECUTIVE ASSISTANT BA $54,186.77| 2/19/80
EXECUTIVE ASSISTANT BA $50,649.91 2/2/
FIREFIGHTER PARAMEDIC BA $58,798.22 1/8/96}
ADMINISTRATIVE ASSISTANT BA $45,609.1 12/27/00
ADMINISTRATIVE ASSISTANT BA $46,045. 10/7/91
PARAMEDIC BA $53,456.54 4/16/97]
STAFF ASSISTANT . BA $41,899.05 2/3/
FIRE RESCUE LIEUTENANT BA $52,354.42 12/19/99
ADMINISTRATIVE ASSISTANT BA $43,437.31 12/3/03]
FIREFIGHTER PARAMEDIC FLIGHT STATUS [BA $54,963.18 9/24/03|




FIREFIGHTER PARAMEDIC FLIGHT STATUS |BA $59,401.83] 7/30/01
FLIGHT NURSE BA $36,088.00 9/17/07
COORDINATOR, HUMAN RESOURCES BA $49,732.35 10/3/94
SR COORDINATOR BENEFITS BA $47,359.54 4/19/
SPECIALIST WORKERS COMPENSATION BA $34,533.66 9/24/07
MANAGEMENT BA $67,684.20 5/10/8
ADMINISTRATOR PERMITTING BA $53,372.00) 9/28/90)
CUSTOMER SERVICE REPRESENTATIVE : BA $37,988.2 10/17/06|
COORDINATOR LICENSING BA $44,086.00) 2/1/06|
CUSTOMER SERVICE HEPRESENTAT}VE 7 BA $41,137.00| 1/3/05)
CUSTOMER SERVICE REPRESENTATIVE | |BA $37,988.28| 1/17/06]
CUSTOMER SERVICE REPRESENTATIVE Il |BA $44,086.00 6/28/04]
SR COORDINATOR BUILDING BA $50,698.90 8/9/04}
CUSTOMER SERVICE REPRESENTATIVE | |BA $37,988.28] 7/7/08|
PLANS REVIEW TECHNICIAN BA $53,183.5 3/8/95|
ADMINISTRATIVE ASSISTANT BA $36,260.34) 1/3/06|
ADMINISTRATIVE ASSISTANT BA $36,260. 5/1/06)
SR DIRECTOR CODE ENFORCEMENT BA $81,609.98 8/9/
SR INSPECTOR CODE ENFORCEMENT BA $51,427.58] 5/15/00)
SR COORDINATOR CODE ENFORCEMENT |BA $47,007.28] 5/1/
INSPECTOR CODE ENFORCEMENT BA $43,437.33] 6/22/!
INSPECTOR CODE ENFORCEMENT BA $37,998.28| 3/24/08]
INSPECTOR CODE ENFORCEMENT BA $39,887.69)| 9/7/04|
INSPECTOR CODE ENFORCEMENT BA $39,887.70] 5/13/08|
INSPECTOR CODE ENFORCEMENT BA $45,507.28) 2/1/00)
ADMINISTRATIVE ASSISTANT BA $38,073.36| 6/29/06)
ADMINISTRATIVE ASSISTANT BA $39,977.03] 2/14/05)
LIAISON BA $41,831.75| 10/26//
COMPREHENSIVE PLANNER BA $41,678.24] 7/23/07,
LAND STEWARD BA $46,410.00| 5117
LIAISION {BA $43,976.18] 4/29/05|
COORDINATOR PLANNING COMMISSION  |BA $37,988.28 7/25/05|
STAFF ASSISTANT BA $31,394.92 5/18/09|
ADMINISTRATIVE ASSISTANT BA $43,064. 5/28/96|
DEVELOPMENT ADMINISTRATOR BA $50,000.00; 6/9/98|
TECHNICIAN PLANNING BA $39,887.69| 9/27/05|
COORDINATOR SCENIC HIGHWAY BA $61,482.49| 9/24/08
TOLL COLLECTOR BA $32,981.56} 1/8/02]
TOLL COLLECTOR BA $31,731.39) 6/24/02]
SR ADMINISTRATIVE ASSISTANT BA $53,007.20} 4/15/85|
CONTRACT MONITOR BA $50,512.25] 8/21/
ADMINISTRATIVE ASSISTANT BA $45,218.23] 10/21/97,
SR ADMINISTRATIVE ASSISTANT BA $45,507.26] 6/11/01
ADMINISTRATIVE ASSISTANT BA $45,501.46] 10/21/8
ASSISTANT DIRECTOR PUBLIC WORKS BA $81,265.59| 6/1/83)
SR ADMINISTRATIVE ASSISTANT BA $50,765.80) 6/3/81
KEYSOPERATIONS ~ — |BA $37,988.2 12/3/07,
STAFF ASSISTANT BA $37,608.89] 2/28/0
MANAGEMENT BA $51,235.51| 10/20/0




SR SPECIALIST CUSTOMER SERVICE . BA $45,507.26) 4/29/02)
ADMINISTRATIVE ASSISTANT BA $36,260.34 7/21/08|
FILE CLERK BA 3/11/05}
FILE CLERK BA 5/22/07,
FILE CLERK BA 10/31/08|
FILE CLERK BA 5/24/06}
EXECUTIVE ASSISTANT BA

SR OFFICE ASSISTANT BA 1/12/0
SR OFFICE ASSISTANT BA 7/9/09)|
DISASTER WORKER BA 6/1/08)
DISASTER WORKER BA 7/18/08|
DISASTER WORKER BA 7/18/08]
DISASTER WORKER BA 6/1/0
DISASTER WORKER BA 7/18/0
DISASTER WORKER BA 7/18/
DISASTER WORKER BA

ADMINISTRATIVE ASSISTANT BA 10/1/07,
FLIGHT NURSE BA 2/20/09|
FLIGHT NURSE BA 1/2/09|
TECHNICIAN BA 11/9/05|
TECHNICIAN BA 3/26/0
VETERANS SERVICE COUNSELOR BA $48,284.13] 4/13/87
COORDINATOR/COUNSELORS ASSISTANT |BA $33,430.74 4/3/06)
VETERANS SERVICE COUNSELOR BA $43,976.18| 3/21/05|
ATTENDANT BB $38,089.55| 9/17/97
ATTENDANT BB $37,608.89| 10/1
ATTENDANT BB $33,280.00] 6/25/06]
SITE MANAGER CONGREGATE MEALS BB $17,336.22] 8/12/02)
NUTRITION PROGRAM SITE ASSISTANT  |BB $12,355. 3/19/07,
ASSISTANT EMPLOYEE BENEFITS BB $32,964.67 5/15/
STAFF ASSISTANT BB $15,693.60) 4/28/
ACCOUNTING BB $57,559.46| 4/16/81
PROJECT MANAGEMENT COORDINATOR  |BC $53,797.18] 8/1/0
ADMINISTRATIVE ASSISTANT BC $44,051. 9/16/81
ATTENDANT BC $31,394.92 5/22/07
ADMINISTRATIVE ASSISTANT BC $36,605. 12/11/06)
SR LIBRARIAN BC $49,732.65 9/26/88|
BUSINESS MANAGER BC $33,680.40]

LIBRARIAN TECHNICAL SERVICES BC $45,507.26| 9/14/98]
LIBRARY ASSISTANT BC $37,608.89| 6/7/04
LIBRARY ASSISTANT BC $39,150.86| 8/14/00|
SR LIBRARY ASSISTANT BRANCH BC $42,865.07 5/13/97,
TRANSPORTATION DRIVER BC 10/16/0
STAFF ASSISTANT BC $32,964.67 7/14
SR ADMINISTRATOR BENEFITS BC $60,280.74, 4/20/92
ADMINISTRATOR, HUMAN RESOURCES BC $50,698.34 4/30/
ADMINISTRATOR RISK MANAGEMENT BC $57,772.05 10/28/91
ASSISTANT RISK MANAGEMENT ~ [BC $32,964.67 4/3/06)
CUSTOMER SERVICE REPRESENTATIVE | |BC $41,137.00 6/13/05|




COORDINATOR LICENSING BC $45,436.02 9/12/02]
CUSTOMER SERVICE REPRESENTATIVE| |BC $41,304.11 9/21/04
EXECUTIVE ASSISTANT BC $56,134.75 11/14/94
COORDINATOR BC $49,649.94 10/6/91
CUSTODIAN BC $25,909.39 6/17/03)
MAINTENANCE WORKER BC $31,740.12 6/19/03]
CUSTODIAN - BC $25,424.38 1/26/04
CUSTODIAN BC $28,320.24] 2/11/00
CUSTODIAN BC $25,424.38| 2/28/0

CUSTODIAN BC $28,050.54 1/31/00)
CUSTODIAN BC $26,971.64| 12/20/98)
CUSTODIAN BC $25,909.39) 7/12/04)
CUSTODIAN - |BC $22,152.42] 1/21/09|
CUSTODIAN BC $21,507.20| 2/10/09|
CUSTODIAN BC $24,423.04 1/26/09|
FILE CLERK BC 11/8/06]
FILE CLERK BC 7/20/05)
TEMP SR. ADMINISTRATIVE ASSISTANT BC 6/29/09|
SR BUDGET ANALYST BE $43,762.15| 9/8/08|
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UTILIZATION ANALYSIS

An essential component of an EEO Plan is to evaluate
one’s workforce composition. based on race color, sex, and national origin
with the occupational categories that the group occupies .This should be
compared with the labor force composition of the immediate workforce to
determine if certain identifiable groups are adequately represented based on
the availability of workers in the immediate area . An analysis of Monroe
County’s workforce shows that Monroe County is underutilizing women and
minorities in certain job categories. Underutilization exist when the
percentages of women and minorities in that certain job category is less than
the percentage in the Community Labor Statistics based on the 2000 Census
Affirmative Action Statistical Packet for Monroe County based on the 2000
Census. Underutilization exist in the following job categories to the extent
that the difference between the County’s workforce and the community
labor statistics are 4% or greater :

Official/Executive : Hispanic Male, Hispanic Female
Professional : White Female, Hispanic Female
Technician : White Female

Protective Services : Black Male, White Female
Office/ Clerical  : Hispanic Male

Service Maintenance : White Female

There is a slight decrease in the percentage of females in the county
workforce in the past year. This can be attributed to budget cuts in Social
Services that impacted positions, such as personal care givers, that had a
relatively high percentage of females.



CORRECTIVE ACTION

The Equal Employment Opportunity Coordinator will monitor hiring
and promoting for positions where there is underutilization .Women and
Minorities will be encouraged to apply for positions where there is
underutilization.

The Equal Employment Opportunity Coordinator will continue
community outreach by speaking to individuals and organazations that are
interested in the county’ s employment policies and practices.

DISSEMINATION

This EEO Plan will be available internally to employees in the
computer network public folders and the intranet website. Hard copies will
be available upon request from the EEO Coordinator.

This EEO Plan will be available externally to the public through
posting on the county’s website.

Respectfully,

R

Codur T clie ﬁ
Calvin J. Allerll B q \é\ ; ~[) (?
EEO Coordinator Date

Monroe County, Florida




